2017-19 Integrated Plan: Basic Skills Initiative, Student
Equity, and Student Success and Support Program
PREVIOUS ACCOMPLISHMENTS
Questions 1 & 2 focus on what you have accomplished during the 2015-16 planning cycle.
1. Assess your college’s previous program efforts:
a. In the table below, list progress made toward achieving the goals outlined in your 2015- 16
SSSP, Student Equity, and BSI plans. Expand the table as needed so that all of your
goals are included.
SUCCESS
INDICATORS
ACCESS

GOALS

PROGRESS

Improve, develop and
grow activities related to
outreach and recruitment.

Basic Skills
• Continued to support learning communities based on
student success data and increased opportunities to
create new learning communities for first-year students.
• Supported the revision of developmental course
sequences and addition of pathways through the
sequences, including acceleration, to maximize student
success.
3SP
• In coordination with the high schools, the Assessment
Center improved and streamlined onsite placement testing
for graduating high school seniors.
• Reached out to high schools to encourage a college
going culture among high school and middle school
students. Developed a two-year recruitment plan. The
college continues to implement the plan which is
reviewed for relevance on an ongoing basis.
• Developed College Day for Juniors. The day is specifically
designed to introduce the college programs and services
to high school juniors. This event continues to be offered
each spring.
• Developed Viking SEA (Start your Educational Adventure)
Day for graduating high school seniors to help through the
matriculation (3SP) process – orientation, assessment,
educational planning and registration. This event takes
place on the first day of fall registration for graduating
high school seniors. This event continues to be offered
each spring.
Equity
• In Fall 2016, DVC hired the Interim Dean of Student
Engagement and Equity who is spearheading the
implementation of the First Year Experience.
Implemented FYE in strong collaboration with the Office
of Outreach and Relations with Schools.
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•

•

Identified the need to develop Junior and Senior Day
Transition events to create opportunities for concurrent
enrollment and successful shift of seniors to DVC. Since
2015, the Office of Outreach and Relations with Schools
led the implementation of the DVC College Day (for HS
Juniors) and the Viking Sea Day (for HS Seniors) during the
spring terms.
Developed marketing materials for FYE, and Junior and
Senior Day Transition events in print and electronic
formats.

Increase capacity and
access to orientation for
all students.

Basic Skills
• Provided guidance for developmental education English
and ESL students on the steps to register for next
semester courses through the Learning Center Mentoring
Project.
3SP
• Provided online orientation to deliver orientation
requirements to new students. New student
orientation is offered through an online
platform(Comevo) and additional modules will be
available as they are developed with a total of five
modules. The other modules will focus on financial
aid, educational planning, student support services
and services specific to populations – veterans,
international, etc.
• Made Spanish version available for new student
online orientation
• Offered Rev Your Reg Workshops for face-to-face
registration opportunities
• Additional classified staff position hired to follow up
with students who do not complete 3SP activities.
Equity
• Created opportunities for faculty reassignment to
research appropriate and relevant FYE elements that yield
high impact and then wrote the First Year Experience
(FYE) proposal. In Fall 2015, DVC launched its first FYE
Welcome Day attended by over 300 students. In fall 2017,
DVC hosted over 500 students for Welcome Day.

Improve access to classes
and timely registration.

Basic Skills
• Provided guidance for developmental education English
and ESL students on the steps to register for next
semester courses through the Learning Center Mentoring
Project.
3SP
• Beginning fall 2015, “Rev Your Reg” in person workshop
were offered. These workshops allowed students space
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•

COURSE
COMPLETION &
ESL/BS
COMPLETIONS

Improve time-tocompletion.

Improve time-toDEGREE,
CERTIFICATE AND completion.
TRANSFER

OTHER COLLEGE
INITIATIVES

Increase professional
development activities
and opportunities that

to complete the online orientation, assessment, and plan
English and Math courses in one sitting.
Offered Viking SEA Day beginning spring 2016 to
graduating high school seniors on the earliest date of
their priority registration

Basic Skills
• Continued the revision of developmental course
sequences and addition of pathways through the
sequences, including acceleration, to maximize student
success.
• Strengthened partnerships with counseling and learning
communities to support educational pathways for
underprepared students to transition to transfer
programs.
• Trained tutors in all disciplines in specific techniques for
tutoring underprepared students.
• Supported tutoring and supplemental instruction for
learning communities in the PUMA Center and
supplemental instruction for Project Access.
3SP
• Offered workshops for at-risk population on notetaking,
time management, learning styles, reading and writing
strategies, etc.
• Implemented an early alert system; in early stages of
Starfish Retention pilot with pilot expansion in 17-18.
Equity
• Provided funding and support for bi-Annual DVC Transfer
Fair
• Funded students to participate in guided tour of
Historically Black Colleges (HBC’s)
• Provided funding and support for Annual HBC Fair
Basic Skills
• Supported Project Access, a partnership between Adult
Education and Early Childhood Education, to create a clear
pathway with supports and guidance for students from
entry through certificate completion.
3SP
• Utilized Student Ed Planning tool to show progress
towards degrees and certificates; and "what if" options.
• Communicated with undecided students to help them
choose a major.
• Implemented early alert system; in early stages of
Starfish Retention pilot with pilot expansion in 17-18.
Equity
Basic Skills
• Provided professional development training for faculty
through a Learning Center Summer Institute, conference
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support student success.

•

participation and activities for developmental education
Math faculty, and opportunities for shared learning
through the Developmental Education Committee
meetings.
Expanded equity-based training to more faculty and staff
through the Umoja Summer Institute.

3SP
•

Offered professional development activities related to
the implementation of the Student Success and Support
Program and follow-up activities for at risk students.

Equity
• Funded DVC Equity Hour for Part-Time Faculty- Teachers
Excellence Network (TEN)
• Partnered with DVC Professional Development to offer
Equity Targeted Training for Classified Staff
• Developed and delivered DVC Equity Speaker Series (5th
year)
• Provided conference support for faculty and staff to
attend equity themed conferences
Improve and grow human
resource infrastructure.

Basic Skills
• Funded additional tutors, supplemental instruction tutors
and leaders, faculty release time for pilot projects, and
additional staff support for PUMA Center and Learning
Communities.
3SP
• Put infrastructure in place during 2014-15 to
carry out planned activities. Adjustments were
made in 2015-16. Ongoing discussion, review,
and analysis took place for 2015-16 to
determine best practices in follow up
services. Additionally, continued discussion
with the Foundation for College Success and
Student Equity committees will ensure
collaboration and integration of resources.
Equity
• Through EOPS, a classified program coordinator was hired
to serve as key point person in developing support and
services for low-income students and foster youth at DVC.
The position created strong partnerships with various
college programs and services, especially with financial and
scholarship.
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b. To what do you attribute your overall success or lack thereof? (This answer can be in
narrative or bullet; 100 words maximum)
Success Factors:
Funding/Funding proposal guide, hiring of support staff/administrative support, Program
leadership, Growing institutional support for equity work, and research support from District
Lack of Success:
Unclear expectations and protocols from the State , no campus-wide evaluation process, lack of
integrated planning, inadequate coordinator release time/coordinator representation from
both English and Math, lack of hiring at the developmental level, no institutional equity goals
and aligning campus work/resources around those goals, significant influx of funds without
adequate time to develop programs or hire appropriate positions; unrealistic expectations to
make program changes in time allocated.

c. In the table below, identify one goal from your 2015-16 plans that intersects SSSP, Student
Equity, and BSI and describe the integration activities. (Note: For the 2017-19 plan, integrated
goals are required.)

Goal
Improve English
and Math
placement and
increase
completion and
persistence in all
first year
students

Activities in each program that serve the goal listed
SSSP
Continued work on the
MMAP online tool in order
to make it widely available
to all students.
Supported the Math Fast
Track program through preand post-assessment.
Emphasized the importance
of assessment prep and
assessment through
outreach efforts and the
online orientation.
Supported faculty in
training for Statway
(accelerated Math courses).
Expanded assessment
cohort sessions

Student Equity
Continued Development
and delivery of a First-Year
Experience or FYE Program.
Hired 2 FT faculty to
research FYE Programs
across the country to
develop a program with a
strong Equity focus.
Supported/funded DVC
Welcome Day
Hired Student Success
program manager (M3) to
coordinate efforts of FYE
and LCs.
Provided funding/support
for Pre-Assessment Bridge
Program

BSI
Provided seed money for
FYE.
Designed college-wide
DRWAC and SIRWAC
programs including
professional development
activities.
Provided funding for
curriculum development,
tutoring, and administrative
support for self-paced
Math.
Supported the development
of Algebra acceleration.
Funded the development
and implementation of ESL
Certificate.
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opportunities for special
populations (e.g., EOP&S,
Adult Ed, DSS, FYE)
Provided ESL and Dev Ed
English faculty with 3SP
completion reports for their
classes (includes
orientation, assessment and
educational planning).
Aligned English and Math
assessment retest policies.
Developed College Day for
high school juniors and
Viking Sea Day for
graduating high school
seniors (Transition events)
Developed Rev Your Reg
workshop to streamline
matriculation process and
offer face-to face
instruction (all in one) for
orientation, assessment,
and introduction to Student
Planning tool.

Continued support for
outreach to feeder high
schools to enhance the
transition experience to
DVC

Institutionalized two series
of student success
workshops that were
presented in developmental
level classrooms.

Continued support/funding
for TRiO Upward Bound
and Talent Search
Partnership

Contributed toward the
development of English 117
and ESL 117 (accelerated
curriculum).

Continued support for
EOP&S (EOP&S provides
services that enhance
persistence and academic
achievements for low
income, educationally
disadvantaged students
enrolled in the program.)

Funded supplemental
instruction for Umoja and
Puente.

Hired Minority Retention
Specialist (classified)
Developed Foster Youth
Services that focus on
successful matriculation
and retention of former
foster youth Classified personnel in
Financial Aid maintained
program connection with
students and facilitate
activities to foster support
and retention.
Hired Program manager to
coordinate efforts of FYE
and Learning Communities.

Funded Umoja summer
institute for faculty and
staff.
Opened PUMA Center,
supporting the Umoja and
Puente programs.
Supported Learning
Community conference and
pairing of developmental
level English classes with
subject matter classes.
Piloted Math Assessment
Prep two-week summer
course.
Supported Project Access
(adult education to early
childhood education bridge
program).

Enhanced and supported
counseling and academic
department partnerships.
Continued support /funding
for tutoring programs and
supplemental instruction
for the college
Increased outreach to high
schools and adult schools,
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including information about
programs and services on
college
Continued to support/fund
Accelerated Academic
Courses: These programs
focus on increasing student
equity focus on accelerating
students through basic
skills/science classes to
increase student retention
and success.

2. Describe one strategy or activity that your college has implemented that is resulting in
significant gains in student completion or closing of achievement gaps. The Chancellor’s
Office will use this information to assist in dissemination of effective practices to other
colleges.
One of the successful strategies we supported is STATWAY. Statway was developed through the
Carnegie Foundation for the Advancement of Teaching as a method to address the very low
numbers of students who achieve a certificate/degree. The program is an alternate path
through transfer level Math for developmental Math students who do not plan to major in a
STEM field. Statway began in Fall 2013 with two cohorts. The program expanded to 6 sections.
Statway incorporates activities and interventions designed to foster student engagement and
success. These include activities to improve student mindset and resiliency and to teach
effective strategies for being a successful student.
Initial Statway results showed a significant reduction of the equity gap among students enrolled
in the traditional sequence of classes (Math 90- Elementary Algebra, Math 120- Intermediate
Algebra, Math 142- Statistics) versus Statway (Math 94- Statway 1, Math 144- Statway 2). For
example, the success rate in Math 142 (Statistics) for African American students (n = 309) is
46% versus 67% for White students (n = 2,555), a -21% success gap. In contrast, the success
rate for African American students enrolled in Statway is 88% (n = 19) versus 90% (n = 96) for
white students. For white and Hispanic students, the gap was eliminated. Statway also
eliminated the achievement gap between students who receive financial aid and those who did
not. There was also a significant course completion improvement for students who qualified for
the Disabled Student Services program.
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FUTURE PLANS
Questions 3-8 address the 2017-19 planning cycle.
3. Establish integrated student success goals to be completed/achieved by June 30, 2019,
along with corresponding activities designed to achieve those goals. Goals must be outcomesbased, using system-wide outcomes metrics.
Select five integrated goals for the period covering this plan and complete the following table,
showing how each goal connects across programs as well as the activities/steps you will
implement to achieve each goal (Note: not all cells are required to be completed for each goal, but
goals should cross at least two programs). Include at least one goal for each of three programs:
Student Success and Support Program (core services), Student Equity, and Basic Skills.
DVC identified five integrated goals.
G1: Increase the percentage of students that complete the placement process within
their first year.
G2: Increase the percentage of students who successfully complete the pre-college level
Math course in which they are placed within their first year.
G3: Increase the percentage of students, placed at the pre-college level, who
successfully complete a pre-college level ESL/English course within the first year.
G4: Improve success rates in degree attainment, certificate attainment and transfer.
G5: Develop the campus community's capacity for implementing student centered
approaches and practices by:
G5a: Providing professional development support and activities in areas such as:
cultural competency, student inclusiveness, and critical empathy.
G5b: Supporting the design, development, and carry-out of campus-based
research and analysis of the research results.
G5c: Providing Innovation Resources for College Community
For List of 2017-19 cross walk of activities, please see Attachment A: 2017-19 Program Activity
List.
4. How will your college accomplish integration of matriculation, instruction, and student
support to accomplish your student success goals? Include in your answer how your

8

2017-19 Integrated Plan: Basic Skills Initiative, Student
Equity, and Student Success and Support Program
college will ensure coordination across student equity-related categorical programs or
campus- based programs. (500 words max)
There are several ways DVC plans to accomplish the integration of student success goals for the
integrated plan:
•

•

•
•

•

•

Integrated planning team recommends that DVC updates its current program review
process and include both evaluation and integrated planning into the process. This
would allow for the goals and activities of an academic division/department/program to
be intentionally aligned to the goals of new Integrated Plan. Furthermore, Program
Review can also be used as a single funding request source within the college and where
monies/resources can be prioritized and distributed based on their alignment with the
goals/directions laid out of the integrated plan.
To ensure the alignment between the DVC’s new Educational Master Plan, DVC has
intentionally selected 3SP-BSI-Equity writing leads to sit on both committees to ensure
“alignment” between the two plans.
The integrated planning team(3SP-BSI-Equity) will schedule joint meetings each
semester to discuss the progress of the integrated goals and provide updates.
The integrated planning team will work with DVC’s Research, Planning, and Evaluation
Committee (RPEC)/CCCCD Research Office to determine the best approach to develop a
longitudinal methodology and data gathering approach to evaluate the progress of the
goals.
The integrated plan team will annually update the progress of the integrated plan across
DVC’s shared governing body including Academic Senate, Classified Senate, College
Council, and ASDVC.
The integrated planning team will develop an annual campus Integrated Plan
“newsletter” that will highlight the goals, activities and progress.

5. If your college has noncredit offerings, describe how you are including these offerings in
moving students through to their goals, including post-secondary transitions and
employment (250 words max)
Not Applicable to DVC
6. Describe your professional development plans to achieve your student success goals. (100
words max)
The Integrated Plan will recommend the allocation of greater resources to support and grow
the capacity of the college’s Professional Development offerings. The goal will be to emphasize
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professional development focused on strengthening cultural competency for all practitioners
and faculty, and DVC’s capacity to develop, carry-out, and evaluate campus based research.
Priority will be given to professional development opportunities that align with the Integrated
Plan goals. In collaboration with the Professional Development Committee, 3SP-BSI-Equity
leaders will develop feedback and evaluation protocols.
7.How and how often will you evaluate progress toward meeting your student success goals
for both credit and noncredit students? You could analyze milestones, momentum points,
leading indicators, or any other metric you find appropriate for your college. (100 words
max)
The college adheres to a cyclical and regular review of student data to assess existing programs
and services as well as to identify potential interventions to improve student outcomes. District
Research will annually provide disaggregated data to the college for use in evaluating BSI, SE,
and SSSP goals. Additional outcome milestone metrics are being developed between the
campus and the District Research Office as needed for evaluating the integrated goals and the
activities that are related to these goals. The data will be reviewed by the Integrated Planning
Leadership Team in collaboration with the Student Success Advisory Committee to inform
progress toward meeting student success goals and to improve decision making about what
activities to take to scale. Districtwide discussion of student data will also occur throughout the
year.
8. For multi-college districts, how will you coordinate your efforts for SSSP, Student Equity,
and BSI, with other colleges in your district to achieve your student success goals? (100
words max)
CCCCD supports the development, implementation and maintenance of equitable programs
and policies at each of the colleges by providing research and planning as well as structured
venues for reflection and organizational learning. The integrated planning groups from our
three colleges are working together to develop baseline metrics and research questions in
collaboration with the District Research Office. Regular meetings of the District Integrated
Planning Council will be a forum to share information and data about implementation, program
development, evaluation and possible areas for alignment district-wide and best practices
based on the baseline metrics and research data.
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9. Using the document “BSI SE SSSP Integrated Budget Plan 2017-2018” and your 2017-2018
annual allocation amounts, provide a budget plan specifying how you will utilize your BSI,
SE, and SSSP funds to help achieve your student success goals.
For details of activity expenses associated with each goal and program, see Attachment A:
2017-19 IP Activity List and Budget
See following page for Integrated Budget Template: BSI, Student Equity, and SSSP
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Integrated Budget Template: BSI, Student Equity, and SSSP
for fiscal reporting period July 1, 2017 - June 30, 2018
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10. Each college must create an executive summary that includes, at a minimum, the Student
Equity goals for each required student group, the activities the college will undertake to
achieve these goals, and the resources budgeted for these activities. The executive
summary for this plan must also include an accounting of how Student Equity funding for
2014-15, 2015-16, and 2016-17 was expended and an assessment of the progress made in
achieving the identified goals from prior year plans. The summary must also include the
name of the college or district official to contact for further information. The executive
summary must be posted to the college website. Provide a link to your college’s executive
summary below:
EXECUTIVE SUMMARY
2017-2019 Integrated Plan for the Student Success and Support Program (SSSP), Student
Equity (SE), and the Basic Skills Initiative (BSI)
http://www.dvc.edu/about/governance/college-plans/pdfs/executive-summary.pdf
OVERVIEW
In February 2017, the California Community Colleges Chancellor’s Office (CCCCO) have
undertaken efforts to integrate three programs: Basic Skills Initiative (BSI), Student Equity
Program (SE), and Student Success and Support Program (SSSP). The justification for identifying
these programs in particular as a starting point is for two main reasons: 1) all three have the
same ultimate goal of increasing student success while closing achievement gaps; and 2) there
is a strong potential for overlap between and among the programs (CCCCO Memo, 2017).
INTEGRATED GOALS
In an effort to increase coordination among programs and to align student success initiatives,
the Diablo Valley College 2017-2019 Integrated Plan for the Student Success and Support
Program (SSSP), Student Equity (SE), and the Basic Skills Initiative (BSI) promotes integrated
planning and program coordination at the district and college level. The development of the
plan went through DVC’s governance process and was in consultation with students through
Associated Students of DVC (ASDVC), classified professionals through the Classified Senate,
faculty through Academic Senate, and administrators.
The DVC 2017-19 Integrated Plan identified five goals:
G1: Increase the percentage of students that complete the placement process within their
first year.
G2: Increase the percentage of students who successfully complete the pre-college level
Math course in which they are placed within their first year.
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G3: Increase the percentage of students, placed at the pre-college level, who successfully
complete a pre-college level ESL/English course within the first year.
G4: Improve success rates in degree attainment, certificate attainment and transfer.
G5: Develop the campus community's capacity for implementing student centered
approaches and practices by:
G5a: Providing professional development support and activities in areas such as:
cultural competency, student inclusiveness, and critical empathy.
G5b: Supporting the design, development, and carry-out of campus-based
research and analysis of the research results.
G5c: Providing Innovation Resources for College Community
GOVERNANCE PROCESS
DVC convened a work group in March 2017 to begin the initial work of mapping the College's
three previous plans (SSSP, Student Equity, BSI). While the college was also simultaneously in
the process of writing the DVC Educational Master Plan, and with the September release of the
State Chancellor’s, 2022 California Community College’s Vision for Success, it was imperative
the development of the 2017-2019 Integrated Plan was in alignment and intersected with these
goals. Moreover, the integrated planning process was grounded in existing data, previous plans,
additional statewide data, and data collected at the college.
The Advisory Committees for the SSSP, BSI, and Student Equity, as well as the development of
the Integrated Plan Writing Team have convened since Spring 2017. Members of the advisory
committees are:
•
•
•
•
•
•
•
•
•
•
•
•

Mark Akiyama, Faculty and Student equity
Stephanie Alves, Manager and SSSP
Rosa Armendáriz, Manager and BSI
Noha Basilious, Classified and BSI
Kim Christiana, Manager and SSSP
Raychelle Clapper, Faculty and BSI
Maria Dorado, Faculty and SSSP
Jenny Freidenreich, Faculty and BSI
Connie Konsavage, Classified and SSSP
Sally Lewis, Classified and SSSP
Beth Hauscarriague, Manager and SSSP
Holly Kresch, Faculty and SSSP

•
•
•
•
•
•
•
•
•
•
•
•

Kelvyn Moran, Faculty and SSSP
Ted Munoz, Faculty and SSSP
Sonja Nilsen, Classified and SSSP
Newin Orante, Manager and Student Equity
Lisa Orta, Faculty and BSI
Despina Prapavessi, Manager and SSSP
Brian Raymond, Faculty and SSSP
Asa Scherer, Faculty and BSI
Rene Sporer, Faculty and BSI
Paula Stanfield, Faculty and BSI
Emily Stone, Manager and AEBG
Kenyetta Tribble, Manager and SSSP
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DOCUMENTS
2017-19 Integrated Plan: Basic Skills Initiative, Student Equity, and Student Success and Support
Program: http://www.dvc.edu/about/governance/college-plans/pdfs/2017-19-integratedplan.pdf
2017-18 Student Equity Summary Report – See Attachment B:
http://www.dvc.edu/about/governance/college-plans/pdfs/attachment-b.pdf

RESOURCES
http://extranet.cccco.edu/Divisions/IntegratedPlanning.aspx
http://extranet.cccco.edu/Portals/1/AA/BasicSkills/2017/AA17-12_SS1704_BSI_SE_SSSP_Integrated_Plan_2017-2019.pdf
http://extranet.cccco.edu/Portals/1/SSSP/Integrated%20Planning/Expenditure%20Guidelines%
20%202016-17.pdf
http://extranet.cccco.edu/Portals/1/SSSP/Integrated%20Planning/201617%20Expenditures%20Memo.pdf
http://extranet.cccco.edu/Portals/1/SSSP/Integrated%20Planning/BSI_SE_SSSP_Integration_M
emo.pdf
http://extranet.cccco.edu/Portals/1/SSSP/Integrated%20Planning/Integrated%20Planning%20
Webinar%20Slides.pdf
11. What support from the Chancellor’s Office (e.g., webinars, workshops, site visits, etc.)
and on what topics (e.g., budget, goal setting, expenditures, data visualization, etc.)
would help you to accomplish your goals for student success and the closing of
achievement gaps?
We would like to have more support for college wide research, assessment, and evaluation. We
would also like to see consistent and ongoing professional development funding for the college
as well as support for acceleration (Math and English). Furthermore, provide resources for
faculty to belong to professional organizations (i.e. membership dues, conferences,
publications, etc.). Lastly, we need more collaboration and better alignment with the CCC
system and four year public institutions.
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12.

Identify one individual to serve as the point of contact for your college (with an
alternate) for the Integrated Plan and provide the following information for that
person:
Newin Orante
Vice President of Student Services
norante@dvc.edu
925-969-2005
Beth Hauscarriague
Dean of Counseling and Enrollment Services
ehauscarriague@dvc.edu
925-969-2085
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Part III – Approval and Signature Page
College: Diablo Valley College
Board of Trustees Approval Date:

District: Contra Costa Community College District
Wednesday, November 8, 2017

We certify the review and approval of the 2017-19 Integrated Plan by the district board of
trustees on the date shown above. We also certify that the goals, strategies and activities
represented in this plan meet the legislative and regulatory intent of the Student Success and
Support (credit and noncredit), Student Equity, and Basic Skills programs and that funds
allocated will be spent according to law, regulation and expenditure guidelines published by the
California Community College Chancellor’s Office.
Dr. Fred Wood
Chancellor/President

Date

Ted Wieden
President

Date

John Nahlen
Chief Business Officer

Date

jnahlen@dvc.edu
Email Address

Date

rwestlake@dvc.edu
Email Address

Dr. Newin Orante
Chief Student Services Officer

Date

norante@dvc.edu
Email Address

Beth McBrien
President, Academic Senate

Date

bmcbrien@dvc.edu
Email Address

Rachel Westlake
Chief Instructional Officer

fewood@4cd.edu
Email Address
twieden@dvc.edu
Email Address
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ATTACHMENT A: 2017-19 INTEGRATED PLAN ACTIVITIES LIST AND BUDGET
GOALS
G1: Increase the
percentage of students
that complete the
placement process
within their first year.

SSSP
Activity
A.S1 Refine and expand the Multiple
Measures online tool to make it
widely available to all students;
automate upload process to
Colleague to ensure timely access to
scores and registration

Budget
$450,000

A.S2 Continue work as pilot college on
the Common Assessment Initiative

See G1.A.S1

A.S3 Expand Rev Your Reg Workshops
and ensure students plan and register
for recommended courses; explore
having counselors participate in these
workshops

See G1.A.S1

A.S4 Continue follow up phone calls –
student ambassadors

See G1.A.S1

A.S5 Provide online orientation for all
new students and returning students
returning after an absence of three or
more years

See G1.A.S1

A.S6 Explore and implement
technology tools to aide in
communication, development and
support of students and their success

$200,000

ACTIVITY LIST and BUDGET
Student Equity
Activity
Budget
A.E1 Develop research agenda that
See G5.A.S2
investigates barriers that keep
students that keep students from
taking the placement test and
complete the recommended
English/Math course within first year
A.E2 Develop research agenda on
most effective methods to move
students to 13+ units in their first
year of college

See G5.A.S2

A.E3 Continue to provide funding/
support for First Year Experience
A.E3a DVC Welcome Day
A.E3b Link Courses
A.E3c Mentoring
A.E3d Summer Bridge

$200,000

A.E4 Develop longitudinal research
on the impact of Multiple Measures
placement on student success in
English and Math

BSI

GOAL AREA

Activity
A.B1 Support research into the
impact of multiple measure
assessment on the designation of
Basic Skills students at DVC

Budget
See G1.A.E4

A.B2 Develop a noncredit
assessment prep workshop based
on the summer 2017 pilot Fast
Track (math assessment prep)

See G1.A.E3

A.B3 Support the development and
design of dual enrollment
opportunities that involve
placement of Dev. Ed. students
(College Now and CollegeConnect)


Access
Retention
Transfer
ESL/Basic Skills
Completion
Degree &
Certificate
Completion
Other:

G2: Increase the
percentage of students
who successfully
complete the pre-college
level math course in
which they are placed
within their first year.

A.S1 Refine and expand the Multiple
Measures online tool to make it
widely available to all students;
automate upload process to
Colleague to ensure proper
placement.
A.S2 Continue work as a pilot college
for the Common Assessment Initiative
to ensure proper placement
A.S3 Partner with the Tutor Advisory
Committee to explore opportunities
to improve and expand tutoring;
explore peer tutoring
A.S4 Enhance and establish a
sustainable infrastructure of the
College success workshops
A.S5 Explore development of
counseling workshops and other
workshops for students that do not
attend Counseling-095 (Ed Planning)
A.S6 Continue to expand and improve
Viking SEA Day in order to ensure
students complete orientation,
assessment and ed planning;
appropriate placement and timely
registration into math
A.S7 Continue Starfish (retention tool)
pilot and expand to include more
faculty
A.S8 Explore and implement
technology tools to aide in
communication, development and
support of students and their success

See G1.A.S1

A.E1 Continued funding/support for
additional Accelerated math courses
such as Statway

$15,000

A.E2 Support Multiple Measures
expansion
A.E3 Continued funding/support of
First Year Experience

See G1.A.E3

A.E4 Develop research agenda that
investigates barriers that keep
disproportionately impacted groups
from completing pre-college level
Math

See G5.A.S2

A.E5 Develop research agenda on
most effective methods to move
students to 13+ units in their first
year of college

See G5.A.S2

See G1.A.S1

$75,000

$25,000

A.B1 Support professional
development activities for full time
and adjunct faculty and attendance
of conferences for mathematics
instructors

$20,000

A.B2 Design and implement
training and collaboration for
instructors who teach Math 85 =>
Math 119 the “accelerated algebra”
sequence.

$2,500

A.B3 Develop non-credit courses to
stimulate interest in math, while
increasing students’ ability to
engage in productive struggle,
develop time management skills,
and develop a growth mindset.

$2,500

A.B4 Create instructional videos for
developmental education math
classes.

$5,000

$25,000
A.B5 Map out pathways through
math, based on student major or
career interests.
See G1.A.S1

A.B6 Inform math teachers about
math pathway options through
professional development activities
so instructors might better assist
students based on student career
goals.

$400,000

A.B7 Support the development of a
math department website that is
accurate and helpful to students to
navigate math courses, math
assessment, math pathways,
prerequisites, instructor’s office
location, office hours, email, and
other helpful information.

See G1.A.S6

$1,000


Access
Retention
Transfer
ESL/Basic Skills
Completion
Degree &
Certificate
Completion
Other:

A.B8 Expand tutoring options for
developmental education specific
math students by either extending
Math Lab hours to the weekend or
expanding math lab group tutoring
or providing online tutoring to
enhance schedule flexibility. Also
provide tutoring services to online
classes.

See A.S3

A.B9 Facilitate and support the
creation of student Canvas
orientation Badges for basic skills
and developmental level students
using Canvas (LMS).

$5,000

A.B10 Facilitate and support the
creation of instructor Canvas
orientation Postcards for using
Canvas (LMS) in ways that help
Canvas be more accessible to basic
skills and developmental level
students.

$2,500

A.B11 Collaborate with FYE to
establish and support curriculum of
College Success Workshops that
address topics relevant to math and
study skills

See A.E3

A.B12 Partner with Math on
articulation activities with feeder
high schools.
A.B13 Increase student enrollment
in Math85 and Math119, (the
accelerated math sequence) while
decreasing enrollment in Math75.
A.B14 Create bi-directional
pathways with Adult
Education. Create awareness for
what is offered at local Adult Ed
facilities, partnering with Adult Ed

programs, and aligning course
curriculum for transition to
community college from adult
education.
G3: Increase the
percentage of students
placed at the pre-college
level who successfully
complete a pre-college
level ESL/English course
within their first year.

A.S1 Refine and expand the Multiple
Measures online tool to make it
widely available to all students;
automate upload process to
Colleague to ensure timely access to
ensure proper placement
A.S2 Continue work as pilot college on
the Common Assessment Initiative
A.S3 Partner with the Tutor Advisory
Committee to explore opportunities
to improve and expand tutoring;
explore peer tutoring
A.S4 Enhance and establish a
sustainable infrastructure for the
College success workshops

See G1.A.S1

A.E1 Develop research agenda that
investigates barriers that keep
disproportionately impacted groups
from completing pre-college level
English within first year.

See G5.A.S2

A.E2 Support Multiple Measures
expansion

See G2.A.S1

A.E3 Continue to support/fund First
Year Experience

See G1.A.E3

A.E4 Continue development and
support for learning communities:
A.E4a Puente Program

$135,000

See G1.A.S1

A.S6 Continue to expand and improve
Viking SEA Day in order to ensure
students complete orientation,
assessment and ed planning;
appropriate placement and timely
registration into English
A.S7 Continue Starfish (retention tool)
pilot and expand to include more
faculty
A.S8 Explore and implement
technology tools to aide in
communication, development and
support of students and their success

$20,000

A.B2 Design and implement
training and collaboration for full
time and adjunct instructors who
teach pre-transfer ESL and English
courses (including accelerated
strands)

$5,000

A.B3 Support Professional
Development efforts to train
Supplemental Instructors to be
effective in the classroom and lab
sessions for ESL and English courses

$4,000

See G2.A.S3

See G2.A.S4

A.E4b Umoja Program
A.E4c Link Courses

A.S5 Explore development of
counseling workshops and other
workshops for students that do not
attend Counseling-095 (Ed Planning)

A.B1 Support professional
development activities and
attendance of conferences for full
time and adjunct English instructors

See G2.A.S5

See G1.A.S1

See G2.A.S7

See G1.A.S6

A.E5 Continue support/funding for
Accelerated English

$8,850

A.E6 Develop research agenda on
most effective methods to move
students to 13+ units in their first
year of college

See G5.A.S2

A.B4 Map out pathways through
English based on student major or
career interests.
A.B5 Inform English teachers about
pathway options through
professional development activities
so instructors might better assist
students through the sequence of
course offerings.
A.B6 Support the development of
an English department website that
is accurate and helpful to students
to navigate the English sequence of
courses, pathways, prerequisites,
instructor’s office location, office
hours, email, and other helpful
information

$2,500


Access
Retention
Transfer
ESL/Basic Skills
Completion
Degree &
Certificate
Completion
Other:

A.B7 Facilitate and support the
design and implementation of a
library collection that targets and
serves ESL students.
A.B8 Partner with the English
Department on the biennial
Articulation Conference with feeder
high schools.
A.B9 Facilitate and support the
creation of student Canvas
orientation Badges for basic skills
and developmental level students
using Canvas (LMS).
A.B10 Facilitate and support the
creation of instructor Canvas
orientation Postcards for using
Canvas (LMS) in ways that help
Canvas be more accessible to basic
skills and developmental level
students.
A.B11 Collaborate with FYE to
establish and support curriculum of
College Success Workshops that
address topics relevant to math and
study skills

See A.E3

G4: Improve success
rates in degree
attainment, certificate
attainment and transfer.

A.S1 Enhance and develop a
sustainable infrastructure for college
success workshops

See G2.A.S4

A.S2 Ensure students have access to
counselors through a variety of means
(appointments, workshops, drop-in,
etc); expand adoption and use of
online Student Planning tool; provide
instruction on evaluation and ‘What
if” options with the tool

$1,400,000

A.S3 Maintain accurate degree audit
system; post transfer coursework
from other institutions in a timely
manner; ensure students are able to
track progress throughout their time
at DVC; provide clear progress toward
degree/certificate goals

$200,000

A.S4 Partner with the Tutor Advisory
Committee to explore opportunities
to improve and expand tutoring;
explore peer tutoring

A.E1 Provide continued
funding/support and expansion of
Statway

See G2.A.E1

A.E2 Provide funding and expansion
STEM support programs:
A.E2a MESA

$45,000

A.B2 Support coordination and
design of AEBG student transition
into DVC

A.E2b STEM Promise for Women
and Women of Color
A.E3 Continued Support for Athletics
Success Program

$35,000

A.E4 Develop research agenda that
investigates completion/transfer
barriers for underrepresented
student populations

See G5.A.S2

A.E5 Develop Transfer Completion
Project

$110,000

See G2.A.S3

See G5.A.S2

A.S5 Enhance and expand transfer
workshops

$10,000

A.E6 Develop research agenda on
most effective methods to move
students to 13+ units in their first
year of college
A.E7 Development of the DVC
Promise Program
A.E7a College Now and Social
Justice Studies Pathway

$85,000

A.S6 Increase counseling capacity
through Box2A and adjunct hiring

$100,000

A.S7 Develop process to identify and
notify students close to completing a
degree or certificate

See G4.A.S3

A.S8 Ensure students on
academic/progress probation have
access to the online Student Success
Workshop; probation/dismissal
students receive communication and
follow up regularly

See G2.A.S7

A.E7b Stemovation Pathways
with feeder high schools and
STEM for Women and Women
of Color
A.E7c Prison to Education
Pipeline for previously and
recently incarcerated juvenile
and adults
A.E7d Support development of
the Take One On Us campaign

A.B1 Facilitate and support the
development and implementation
of a DRWAC (Developmental
Reading and Writing Across the
Curriculum) Canvas site and
workshop series for faculty.

$10,000


Access
Retention
Transfer
ESL/Basic Skills
Completion
Degree &
Certificate
Completion
Other:

G5: Develop the campus
community's capacity for
implementing studentcentered approaches and
practices by:
• G5a: Providing
professional
development
support and
activities in areas
such as: cultural
competency, student
inclusiveness, and
critical empathy.
• G5b: Supporting the
design,
development, and
carry-out of campus
based research and
analysis of the
research results.
• G5c: Providing
Innovation
Resources for
College Community.

A.S9 Continue to provide undecided
students with opportunities for career
exploration, major exploration

See G4.A.S2

A.S10 Explore and implement
technology tools to aide in
communication, development and
support of students and their success

See G1.A.S6

A.S1 Provide training for the Starfish
Retention tool

$25,000

A.S2 Develop professional
development opportunities focused
on supporting student success with
particular focus on at risk groups:
• Basic skills
• Undecided
• Probation/Dismissal

$100,000

A.S3 Develop capacity of research and
evaluation focused on the following:

See G5.A.E2

A.E1 Develop Professional
Development Opportunities focused
on the following:
A.E1a Continue funding/
delivering Equity speaker series

$420,000

A.E1b Develop PD around
Student centered strategies in
the classroom

A.B1 Share data and best practices
presented at math and English
professional development activities

5,000

A.B2 Support professional
development opportunities for
student-centered learning

See G5.A.E1

A.E1c Develop PD series on
developing Cultural Competency
and Empathy

A.B3 Support research about the
effects of student costs,
transportation, and additional
factors that may affect student
success in college.

A.S3a Develop PD series on
understanding data- data based
decision making

A.E1d Develop bridge between
Equity PD topics and DVC Nexus
Program

A.B4 Support research-based
intervention strategies to improve
retention and persistence

$2,500

A.S3b Texi algorithm

A.E1e Student focus training

A.S3c Develop campus wide
evaluation process/ tool (e.g.
Program Review)

A.E1f Faculty Student Equity
Hour (at $252,000 which is
approx.17% of total equity
allocation)

A.B5 Research retention and
success of students in 2-semester
accelerated sequence Math85 =>
Math 119 and its success versus the
3-semester sequence Math 75 =>
Math 90 => Math 120.

$2,500

A.S3d Develop and Coordinate
Equity intervention efforts and
development of research with
4CD, CCC, LMC
A.S3e Human Resources capacity
for Planning and Research to
track and evaluate integrated
plan goals/outcomes (includes
DVC and District personnel)

A.E2 Develop capacity of research
and evaluation focused on the
following:
A.E2a Develop PD series on
understanding data- data based
decision making
A.E2b Texi algorithm

$330,500

A.B6 Collect and analyze retention
and success data of students who
complete English 117A and 117
(accelerated pre-transfer courses)


Access
Retention
Transfer
ESL/Basic Skills
Completion
Degree &
Certificate
Completion
Other:
Professional
Development and
Research

A.E2c Develop campus wide
evaluation process/ tool (e.g.
Program Review)

A.S3f Investigate/assess DVC’s
capacity to conduct research on
Integrated Plan goals

A.E2d Develop and Coordinate
Equity intervention efforts and
development of research with
4CD, CCC, LMC

A.S3g Develop research on the
efficacy of accelerated courses
A.S4 Develop Opportunities for
innovation through mini proposal and
grant funding (approx. 5% of total 3SP
allocation)

$162,385

A.S4a Recommend and develop
single, campus wide resource
allocation process/ tool for 3SP &
Equity

A.E2e Human Resources
capacity for Planning and
Research to track and evaluate
integrated plan goals/outcomes
(includes DVC and District
personnel)
A.E2f Investigate/assess DVC’s
capacity to conduct research on
Integrated Plan goals
A.E2g Develop research on the
efficacy of accelerated courses
A.E3 Develop Opportunities for
innovation through mini proposal
and grant funding (approx. 5% of
total equity allocation)

$89,500

A.E3a Recommend and develop
single, campus wide resource
allocation process/ tool for 3SP
& Equity

Sub-Total $3,172,385

TOTAL

$4,706,235

Sub-Total $1,473,850

Sub-Total $90,000

Attachment B: Student Equity Summary Report
STUDENT EQUITY SUMMARY REPORT
As mandated of Section 10 of the 2017-19 Integrated Plan, Diablo Valley College addresses these
mandates of the Student Equity Summary Report divided into four sections.
Section 1: Summary of Equity Targeted Groups, Goals and Activities
Section 2: Disproportionate Impact Analysis
Section 3. Assessment of the Student Equity Plan Progress
Section 4: Summary of 2014-15, 2015-16, and 2016-17 Student Equity Expenditures

Section 1: Summary of Equity Targeted Groups, Goals, and Activities
When addressing achievement gaps, there is the tendency to locate the problem within
the students, their families and communities. This cultural deficit model attributes students'
lack of educational success to characteristics often rooted in their cultures and communities.
DVC’s 2014-15 and 2015-16 Student Equity Plans were predicated and viewed the evidence of
underachievement as indicative of institutional barriers to student success, which require
institutional plans to create equitable conditions to increase student success.
Put holistically, DVC’s commitment to student success means that DVC has an institutional
responsibility to recognize barriers to student success and to intentionally develop programs
and practices to provide all students with an equal opportunity to succeed. In doing so, it is
understood that DVC retains its commitment to excellence in all of its programs and services.
Excellence and equity are mutually supportable goals. As educators and service providers,
diversity and differences in students are recognized as valuable resources, and not an obstacle
to learning. The understanding of excellence requires diverse student populations’
contributions to be embraced as full participants in the construction of knowledge and critical
thought.
The overall directive of this SEP is to provide a specific focus on efforts to improve student
success in an equitable manner, that is, to advance inclusive excellence. To do this, the plan
proposes targeted recommendations as well as a three-year process of equity-focused program
evaluation, adjustments, and scalability.
For details of the DVC Integrated Plan and Student Equity Goals and Activities, see Integrated Plan
Summary of Budget Activities (Attachment B).

Section 2: Disproportionate Impact Analysis
A Disproportionate Impact Analysis on the KPI’s for Student Equity was employed to identify
the (3) targeted groups for 2017-18 in Section 1 (Summary of Equity Targeted Groups x Goals x
Activities) of this document. In some cases, we identified additional targeted groups- especially
1

when the group(s) represented historically marginalized/disproportionally impacted groups.
When appropriate, we also identified and discussed changes to how KPI metrics. In some cases,
the changes to the metric requires a re-assessment of the baseline/comparison data from this
2017 Integrated Plan, forward.
Lastly, we also included a Disproportionate Impact Analysis of additional indictors Orientation,
Assessment, Education Plan and CTE Completion to provide a more inclusive analysis of the
cross-walk KPI’s for 3SP, DevEd, and Student Equity. These additional KPI’s will be regularly
assessed and evaluated as part of the work for the Integrated Plan team.
A summary table of the data sources used for the Disproportionate Impact Analysis of
indicators was also provided.
Section 3. Assessment of the progress made in achieving the identified goals from prior year
plans
DVC has addressed Section 3 by discussing the progress of our 2014-15 SEP activities. Since
there was very little research/data on efficacy for most activities identified in the 2014-15 plan,
in consolation with our district leaders and research (4CD)- it was determined in September
2017- that a summary of progress/completion of 2014-15 activities was the best way to
approach this question. This summary table in Section 3 is the same table found for Question
1A of the 2017 Integrated Plan.
Lastly, we discussed the possibility of reporting the 2014-15 SEP activities in relationship to
overall changes to the Student Equity KPI’s from 2014-15 to present. However, this analysis was
determined to be inappropriate because of the uncertainty of whether it was a targeted
activity(s) that caused the change in the Student Equity KPI or some other unknown/random
factor(s)
Section 4: Summary of 2014-15, 2015-16, and 2016-17 Student Equity Expenditures
DVC was awarded Student Equity allocations for the following academic years:
2014-15
$736,871
2015-16
$1,473,850
2016-17
$1,473,850
2017-18
$1,473,850
Funding for each of the academic years was specifically to support programs and develop
interventions targeted at increasing equitable outcomes. Given the parameters of the student
equity funding, resources were and will be earmarked specifically towards activities that
address Integrated Plan Priority Goals and Activities.
Below is a brief budget narrative for the 2014-15, 2015-16 and 2016-17 fiscal years.
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•
•

•

•

Spend down for carry over from fiscal year 2014-15 and 2015-16 allowed and permitted by the
State Chancellor’s Office to the following fiscal year. Carry over for each fiscal year was
completely expended by deadline date.
For 2014-15 allocation, a carryover resulted due to timeliness of allocation. Moreover, the
unexpected 50% increase from fiscal year 2014-15 and 2015-16 of resources contributed to a
large funding carryover. In 2014-15, the approval of plans was not completed until mid-year
which prevented timely implementation of strategies, interventions and the hiring of
personnel.
In fiscal year 2015-16, a "one-time" allocation augmentation notice was received from the State
Chancellor's Office in May 2016. Augmented allocation in the amount of $85,500 was received,
specifically identified for the use of technology. Carry over for each fiscal year was completely
expended by December 2016 deadline date.
Despite a 63% increase in expenditure from 2014-15 to 2016-17, the 50% increase in total
allocation and 2015-16 one-time augmentation, resulted in $661,140 carryover from 2016-17
into 2017-18. DVC is confident that each fiscal year will be completely expended by two-year
allowed carryover period.

For details of the Student Equity Funding allocation, expenditures, and projections, see
Attachment C, Section 4.
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Section 1: Summary Report of Equity Targeted Groups x Goals x Activities
Disproportionately Impacted
Groups x Indicator
Access
Whites
Veterans
Males
ESL
African Americans
Males
Hispanic or Latino
Basic Skills English
African Americans
Hawaiian/Pacific Islanders
Current/Former Foster Youth
Basic Skills Math
African Americans
Undeclared
Veterans
Course Completion
Hawaiian/Islanders
African Americans
Foster Youth
Transfers, Degrees,
Certificates
African Americans
American Indians
Unknown gender

Goals

Activities

Increase access for all
targeted groups by 2%
annually

See Section 3 of this
document- G1& G5B

Increase ESL Completion for
all targeted groups by 2%
annually

See Section 3 of this
document - G3, G5A, & G5B

Increase Basic Skills English
Completion for all targeted
groups by 2% annually

See Section 3 of this
document - G3, G5A & G5B

Increase Basic Skills Math
Completion for all targeted
groups by 2% annually

See Section 3 of this
document - G2, G5A & G5B

Increase Course Completion
for all targeted groups by 2%
annually

See Section 3 of this
document - G2, G3, G4, G5A
& G5B

Increase Transfers, Degrees
and Certificates for all
targeted groups by 2%
annually

See Section 3 of this
document G4, G5A & G5B
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Section 2: Disproportionate Impact Analysis
The following section reports the primary indicators for the DVC 2017 Integrated Plan (See
Summary of Indictors).
A disproportionate impact analysis will be employed to determine the most impacted groups.
Disproportionate impact occurs when “the percentage of persons from a particular racial,
ethnic, gender, age or disability group who are directed to a particular service or placement
based on an assessment instrument, method, or procedure is significantly different from the
representation of that group in the population of persons being assessed, and that discrepancy
is not justified by empirical evidence demonstrating that the assessment instrument, method or
procedure is a valid and reliable predictor of performance in the relevant educational setting”
(Title 5 Section 55502(d)).
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Access Definition: Compares the percentage of each group that is enrolled (2015-2016) to the
percentage of each group in the adult population within the community.
Access: Three Greatest Disproportionately Impacted Groups
Whites -22%
Vets -4%
Males -1%
Disproportionate Impact Analysis: Comparison to 2014-15 Student Equity Plan
The three groups most impacted for the indicators of Access are Whites (-22%) followed by
Veterans (-4%) and Males (-1%). Whites were also identified as the group impacted greatest by
Access. One possible explanation for this trend may be the changing demographics in the local
area. According to the 2016 US Census- the follow demographic trends have been observed in
our service area:
. These trends include:
•
•
•
•
•
•

Increased diversity with Latino/as and African-Americans as the two of the fastest growing
demographics in the county
Slight increase in the overall population
Stable or slightly decreasing numbers in the overall 10-24 year old population with stable to
mild growth in the number of high school graduates
More significant growth in the older population
Disparity in graduation and college-going rates among feeder high school districts
Disparity in education levels in segments of the service area

Whites, Veterans and males where all identified as disproportionately impacted groups in
Access. This trend continues fir these three groups in 2016-17. Although Hawaiian/Pacific
Islanders and ESL Students were identified as disproportionately impacted for the outcome of
Access for the 2015-15 SEP, this trend discontinued in 2016-17.

6

Assessment Definition: Assessment compares the percentage of each group receiving the
service within one year to all FA 2016 first-time students by group. Services are: 1) orientation,
2) assessment, and 3) educational plan. Percentages are also shown for students receiving all
services.
Assessment: Three Greatest Disproportionately Impacted Groups
Asians -5%
Women -1%
Hispanic or Latino -1%
Disproportionate Impact Analysis: Comparison to 2014-15 Student Equity Plan
This is a new outcome Assessment included as part of the Integrated Plan and would be an
outcome included in 3SP Plan. The three groups most impacted for the indicators of Access are
Asians (5%) followed by Women (-1%) , and Latinos (-1%). The Unknown Gender and American
Indian/Alaskan native are small sample sizes. Furthermore, the indicator Unknown Gender is
not a stable measure of LGBT students- so no analysis will be provided for these groups.
Assessment was not included in the analysis of the 2014-15 SEP. No comparison available with
2014-15 SEP.
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Orientation Definition: Orientation compares the percentage of each group receiving the
service within one year to all FA 2016 first-time students by group. Services are: 1) orientation,
2) assessment, 3) educational plan. Percentages are also shown for students receiving all
services.
Orientation: Three Greatest Disproportionately Impacted Groups
Asians -5%
Women -1%
Hispanic or Latino -1%
Disproportionate Impact Analysis: Comparison to 2014-15 Student Equity Plan
Orientation is a new outcome included as part of the Integrated Plan and would be an outcome
included in 3SP Plan. The three groups most impacted for the indicators of Access are Asians
(5%) followed by Women (-1%), and Latinos (-1%). The Unknown Gender and American
Indian/Alaskan native contain small sample sizes. Furthermore, the indicator of Unknown
Gender is not a stable measure of LGBT students- so no analysis will be provided for these
groups. Assessment was not included in the analysis of the 2014-15 SEP. No comparison
available with 2014-15 SEP.
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Educational Plan Definition: Educational Plan compares the percentage of each group receiving
the service within one year to all FA 2016 first-time students by group. Services are: 1)
orientation, 2) assessment, 3) educational plan. Percentages are also shown for students
receiving all services.
Educational Plan: Three Greatest Disproportionately Impacted Groups
Asian -4%
Black or African American -3%
Hispanic or Latino -2%
Women -2%
Disproportionate Impact Analysis: Comparison to 2014-15 Student Equity Plan
Educational Plan is a new outcome included as part of the Integrated Plan and would be an
outcome included in 3SP Plan. The three groups most impacted for the indicators of
Educational Plan are Asians (-4%), Black or African American (-3%) , Hispanic or Latino (-2%) and
Women (-2%)Educational Plan was not included in the analysis of the 2014-15 SEP. No
comparison available with 2014-15 SEP.
Assessment, Orientation, & Educational Plan Summary
Orientation, Assessment and Education Plan are all new outcomes for the SEP. The 2016-17
data will be used as a baseline to compare with future analysis of this outcome. Despite this
fact, we believe the analysis of this data is essential for more directed-targeted interventions as
DVC moves towards a Pathways model. *** Success as “decreasing numbers” not increasing…
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ESL Definition: Compares the percentage of credit students in each group who first enrolled in
a course below transfer level in ESL and completed a college-level course in the same discipline,
2010-11 to 2015-16.
ESL: Three Greatest Disproportionately Impacted Groups
African Americans -18%
Males -5%
Hispanic or Latino -3%
Disproportionate Impact Analysis: Comparison to 2014-15 Student Equity Plan
The three groups most impacted for the indicator of ESL are Blacks/African Americans (-18%)
followed by Males (-5%), and Hispanic or Latino (-3%). African Americans, Hawaiian/Pacific
Islanders, and Latino’s were identified as the greatest disproportionately groups in the 2014-15
SEP. For African Americans and Latino/as, this trend continues for 2016-17. Hawaiian/Pacific
Islanders are no longer disproportionately impacted for ESL (Small sample size in 2016-17- N =
0).
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Remedial Progress English Definition: Compares the percentage of credit students in each
group who first enrolled in a course below transfer level in English and completed a collegelevel course in the same discipline, 2010-11 to 2015-16.
ESL: Three Greatest Disproportionately Impacted Groups
African American -15%
Hawaiian/Pacific Islanders -14%
Current/Former Foster Youth -8%
Also Included:
Filipinos -7%
Hispanic/Latino -5%
More than 1 Race -5%
Disproportionate Impact Analysis: Comparison to 2014-15 Student Equity Plan
The three groups most impacted for the indicator of Remedial Progress English are
Blacks/African Americans followed by Foster Youth and Filipinos. Furthermore, Hispanic or
Latino and More than 1 Race are also disproportionately impacted in Remedial Progress
English. African Americans, Hawaiian/Pacific Islanders, and Latino’s were identified as the
greatest disproportionately groups for Remedial Progress English in the 2014-15 SEP. For
African Americans, Latino’s and Hawaiian/Pacific Islanders, these trends continue for 2016-17.

11

Remedial Progress Math Definition: Compares the percentage of credit students in each group
who first enrolled in a course below transfer level in mathematics, and/or ESL and completed a
college-level course in the same discipline, 2010-11 to 2015-16
Remedial Progress Math: Three Greatest Disproportionately Impacted Groups
African American -20%
Undeclared -13%
Veterans -8%
Also Included
Foster Youth -7%
More than 1 race -7%
Women -6%
Disproportionate Impact Analysis: Comparison to 2014-15 Student Equity Plan
The groups most impacted for the indicator of Remedial Progress Math are African Americans,
Undeclared and Veterans. Also included are Foster Youth, More than 1 Race, and Women. In
comparison to the 2014-15 SEP, African Americans, Foster Youth, and Latinos were identified as
the greatest impacted groups for Remedial Math. For African Americans and Foster Youth these
trends continue in 2016-17. Latino/as were no longer not disproportionately impacted in 201617.
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Transfer Level Math Achievement Definition: Compares the percentage of first-time students
completion-oriented in each group who attempt Math their first-year and complete transferlevel Math in the first or second year, 2014-15 to 2015-16
Transfer Level Math Achievement: Three Greatest Disproportionately Impacted Groups
Hawaiian/Pacific Islander -28%
Disability -22%
African Americans -18%
Also Included
Foster Youth -16%
Latinos -13%
Unknown gender -13%
Low Income -9%
Veterans -7%
More 1 race -5%
Women -3%
Filipinos -2%
Disproportionate Impact Analysis: Comparison to 2014-15 Student Equity Plan
The three groups most impacted for the indicator of Transfer Level Math Achievement are
Students with Disabilities, African Americans, Foster Youth, and Latinos. For the 2014-15 SEP,
the indicator of Transfer Level Math Achievement was not required however will now be used
as a baseline for future Integrated Plans.
*** Determining which student groups are not progressing through transfer level mathematics
is essential for developing interventions targeted at improving the success and progress of
these populations. In the context of DVC Pathways work and the Education Master Plan,
moving students through transfer level math will be essential for increasing pathways progress
as well as increasing the numbers of degrees, transfers, and certificates.
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Course Completion Definition: Shows the percentage of successful credit course completions
to all credit course enrollments at census.
Course Completion: Three Greatest Disproportionately Impacted Groups
Hawaiian/Islander -16%
African American -15%
Foster Youth -15%
Also Included
Unknown gender -8%
Veterans -7%
Latino -5%
More 1 race -5%
Low Income -2%
American Indian/Alaska Native -1%
Men -1%
Disproportionate Impact Analysis: Comparison to 2014-15 Student Equity Plan
The most impacted groups for the indicator of Course Completion are Hawaiian/Islanders,
African Americans, Foster Youth, Unknown gender, and Latinos. In comparison to the 2014-15
SEP, Hawaiian/Pacific Islanders, Blacks/African Americans, Foster Youth, and Latinos were
identified as the greatest impacted groups. For 2016-17, these disproportionate trends for
Course Completion continues.

14

CTE Completion Definition: Compares the percentage of students completing more than eight
CTE units in 2010-11 who completed a degree, certificate, apprenticeship or transfer-related
outcomes within 6 years (2015-16).
CTE Completion: Three Greatest Disproportionately Impacted Groups
African American -11%
More 1 race -6%
Unknown gender -6%
Also Included
Women -2%
Latino -1%
Disproportionate Impact Analysis: Comparison to 2014-15 Student Equity Plan
CTE Completion is a new 6-year cohort outcome included as part of the 2017 Integrated Plan.
As a new indicator, the current data will be used as a baseline measure and would be an
outcome in future DVC Integrated Plans. The groups most impacted for the indicator of CTE
Completion are African Americans, More than 1 Race, Unknown Gender and women. CTE
Completion was not included in the analysis of the 2014-15 SEP. No comparison available with
2014-15 SEP.
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Completion: Degree, Certificate and Transfer Definition: Compares the percentage of firsttime completion-oriented students who completed a degree, certificate or transfer-related
outcomes within six years, 2011-2016.
Completion: Degree, Certificate and Transfer: Three Greatest Disproportionately Impacted
Groups
African American -18
American Indian -12%
Unknown gender -12%
Also Included
Foster youth -10
Latino -7
Filipino -6
Disability -5
Low income -1
Disproportionate Impact Analysis: Comparison to 2014-15 Student Equity Plan
Completion: Degree, Certificate and Transfer is a newly defined variable and varies from the
2014-15 SEP Indictor of DEGREE AND CERTIFICATE COMPLETION (Defined as: The ratio of the
number of students by population group who receive a degree or certificate to the number of
students in that group with the same informed matriculation goal as documented in the
student educational plan developed with a counselor/advisor).
The three most impacted groups for Completion: Degree, Certificate and Transfer are African
Americans, Unknown Gender, Foster Youth, Latinos, Filipinos, Students with Disabilities and low
Income Students. With “Transfer” now included in the newly defined variable complicates a
direct comparison to the 2014-15 SEP, some trends are important to identify.
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For the 2014-15 SEP, Blacks/African Americans, American Indians, Veterans, Foster Youth, and
Some Other Race were identified as were the disproportionate Impacted groups. For
Blacks/African Americans, American Indians, Foster Youth, and Students with Disabilities these
trends continue for 2016-17.
Transfer Definition 2014-15 SEP: The ratio of the number of students by population group who
complete a minimum of 12 units and have attempted a transfer level course in mathematics or
English, to the number of students in that group who actually transfer after one or more (up to
six) years.
The 2014-15 SEP, the Transfer indicator is now included as part the variable Completion:
Degree, Certificate and Transfer (Discussed above). The new variable compares the percentage
of first-time completion-oriented students who completed a degree, certificate or transferrelated outcomes within six years, 2011-2016.
In the 2014-15 SEP, Latinos, Black/African Americans and Low income students had three
greatest disproportionate impact on the outcome, Transfer. Although not directly comparable,
these three groups are also impacted for the indicator Completion: Degree, Certificate and
Transfer in 2016-17.

17

Data Sources for Disproportionate Impact Analysis
Indicator:

Success Indicator: Gap
from Average

Access

Compares College
Populations to Service
Area Demographics

Data Source

Timeframe

Special Pops Notes

Colleague, ACS,
EMSI

2016‐2017

County Pops‐ EMSI & ACS
Foster Youth‐ ISIR Disability‐
Colleague Low Income‐
BOGW Veterans‐ indicated on
app

Compares First‐time
Students to Number
Receiving Service

SARS + Colleague

First time
FA16;
Services
received by
SP17

Foster Youth‐ ISIR Disability‐
Colleague Low Income‐
BOGW Veterans‐ indicated on
app

Probation
Progress

Compares Number On
Probation (Academic)
to Number Getting Off
Probation

Colleague

FA2015 to
SP2017

Special pops as above

Remedial
Progress (ESL,
English and
Math)

Compares Number in
6‐Yr. Cohort to Number
Completing a Degree
Applicable or Transfer
Level Course

CCCCO
SCORECARD:
Remedial/ESL

2010‐2011 to
2015‐2016

Transfer level
MATH
Achievement

Compares Number in
Cohort to Number
Attaining Transfer Level
Math Within 2 Years

CCCCO
SCORECARD:
Transfer Level
Math
Achievement

2014‐2015 to
2015‐2016

Foster Youth‐ ISIR Disability‐
Colleague Low Income‐
BOGW Veterans‐ indicated on
app

Successful
Course
Completion

Compares Number
Enrolled to Number
Successfully
Completing Credit
Courses

CCCCO
DATAMART:
Successful Credit
Course
Completion

Fall 2016

Special pops from CCCCO,
except low Income which
uses Colleague BOGW

CTE Completion

Compares Number in
6‐Yr. Cohort to Number
Completing Degree,
Certificate or Transfer‐
Related Outcome

CCCCO
SCORECARD: CTE
Completion Rate

Completion:
Degrees,
Certificates,
Transfer

Compares Number in
6‐Yr. Cohort to Number
Completing Degree,
Certificate or Transfer‐
Related Outcome

CCCCO
SCORECARD:
Completion Rate

3SP Services:
Orientation,
Assessment, Ed
Plan

2010‐2011 to
2015‐2016

2010‐2011 to
2015‐2016

Foster youth and veteran
pops as above
Low income and disabled
status from CCCCO

Foster Youth‐ ISIR Veterans‐
indicated on app
Low income and disabled
status from CCCCO
Foster Youth‐ ISIR Veterans‐
indicated on app
Low income and disabled
status from CCCCO
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Section 3: Assessment of the progress made in achieving the identified goals from prior year
plans
SUCCESS
INDICATORS
ACCESS

GOALS

PROGRESS

Improve, develop and
grow activities related to
outreach and recruitment.

Basic Skills
• Continued to support learning communities based on
student success data and increased opportunities to
create new learning communities for first-year students.
• Supported the revision of developmental course
sequences and addition of pathways through the
sequences, including acceleration, to maximize student
success.
3SP
• In coordination with the high schools, the Assessment
Center improved and streamlined onsite placement testing
for graduating high school seniors. This occurs every
spring.
• Outreach to high schools as well as other marketing
endeavors were improved to encourage a college going
culture among high schools and middle schools. A twoyear recruitment plan was developed. The college
continues to implement the plan which is reviewed for
relevance on an ongoing basis.
• Developed College Day for Juniors. The day is specifically
designed to introduce the college programs and services
to high school juniors. This event continues to be offered
each spring.
• Developed Viking SEA (Start your Educational Adventure)
Day for graduating high school seniors to help through the
matriculation (3SP) process – orientation, assessment,
educational planning and registration. This event takes
place on the first day of fall registration for graduating
high school seniors. This event continues to be offered
each spring.
Equity
• In Fall 2016, DVC hired the Interim Dean of Student
Engagement and Equity who is spearheading the
implementation of the First Year Experience. FYE outreach
efforts have been implemented and is in strong
collaboration with the Office of Outreach and Relations
with Schools.
• The equity Plan identified the need to develop Junior and
Senior Day Transition events to create opportunities for
concurrent enrollment and successful shift of seniors to
DVC. Since 2015, the Office of Outreach and Relations
with Schools has lead the implementation of the DVC
College Day (for HS Juniors) and the Viking Sea Day (for HS
Seniors) during the spring terms.
• Marketing materials will be developed both in print and
electronic.

Increase capacity and
access to orientation for
all students.
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Improve access to classes
and timely registration.

Basic Skills
• Provided guidance for developmental education English
and ESL students on the steps to register for next
semester courses through the "Learning Center
Mentoring Project.
• Supported the use of technology through tablets to
encourage developmental education English and ESL
course students to access and use online orientation and
enrollment steps in the Learning Center.
3SP
• Beginning in 2014-15 academic year, online orientation
was the primary tool used to deliver orientation
requirements to new students. Orientation through
Comevo is ongoing and new additional modules will
be available as they are developed with a total of five
modules. The other modules will focus on financial
aid, educational planning, student support services
and services specific to populations – veterans,
international, etc.
• Spanish version available for online orientation
• Rev Your Reg Workshops offer face-to-face
opportunities
• Human resources were put in place to follow up with
students who do not complete 3SP activities.
Equity
• Opportunity for faculty reassignment was created to
research appropriate and relevant FYE elements that yield
high impact, and the write up of the First Year Experience
proposal. In fall 2015, DVC launched its first FYE Welcome
day attended by over 300 students. In fall 2017, DVC
hosted over 500 students for Welcome Day.
Basic Skills
• Provided guidance for developmental education English
and ESL students on the steps to register for next
semester courses through the "Learning Center
Mentoring Project."
• Supported a pilot effort to use of technology through
tablets to encourage developmental education English
and ESL course students to plan and register for courses in
the Learning Center.
3SP
• Beginning fall 2015, “Rev Your Reg” in person workshop
were offered. These workshops allowed students space
to complete the online orientation, assessment, and plan
English and math courses in one sitting.
• Offer Viking SEA Day to graduating high school seniors
on the earliest date of their priority registration
Equity

COURSE

Improve time-to-

Basic Skills
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COMPLETION &
ESL/BS
COMPLETIONS

•

completion.

•

•
•

Continued the revision of developmental course
sequences and addition of pathways through the
sequences, including acceleration, to maximize student
success.
Strengthened partnerships with counseling and learning
communities to support educational pathways for
underprepared students to transition to transfer
programs.
Trained tutors in all disciplines in specific techniques for
tutoring underprepared students.
Supported tutoring and supplemental instruction for
learning communities in the PUMA Center and
supplemental instruction for Project Access.

3SP
•

•
Equity

Improve time-toDEGREE,
completion.
CERTIFICATE AND
TRANSFER

OTHER COLLEGE
INITIATIVES

Increase professional
development activities
and opportunities that
support student success.

Improve and grow human
resource infrastructure.

Offer workshops for at-risk population on notetaking,
time management, learning styles, reading and writing
strategies, etc.
Implement an early alert system; in early stages of
Starfish Retention pilot and plan to expand in 17-18.

Basic Skills
• Supported Project Access, a partnership between Adult
Education and Early Childhood Education, to create a clear
pathway with supports and guidance for students from
entry through certificate completion.
3SP
• Student Ed Planning tool shows progress towards
degrees and certificates; and "what if" options.
• Communication with undecided students to help them
choose a major.
• Implement early alert system; in early stages of Starfish
Retention pilot and plan to expand in 17-18.
Equity

Basic Skills
• Provided professional development training for faculty
through a Learning Center Summer Institute, conference
participation and activities for developmental education
Math faculty, and opportunities for shared learning
through the Developmental Education Committee
meetings.
• Expanded equity-based training to more faculty and staff
through the Umoja Summer Institute.
3SP
• Offered professional development activities related to
the implementation of the Student Success and Support
Program and follow-up activities for at risk students.
Equity
Basic Skills
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•

Funded additional tutors, supplemental instruction tutors
and leaders, faculty release time for pilot projects, and
additional staff support for PUMA Center and Learning
Communities.

•

Infrastructure was put in place during 2014-15
to carry out planned activities. Adjustments
were made in 2015-16. Ongoing discussion,
review, and analysis took place for 2015-16 to
determine best practices in follow up
services. Additionally, discussion with the
Foundation for College Success and Student
Equity committees continued will ensure
collaboration and integration of resources.

3SP

Equity
• Through EOPS, a classified program coordinator was hired
to serve as key point person in developing support and
services for low-income students and foster youth at DVC.
The position created strong partnerships with various
college programs and services, especially with financial
and scholarship.
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SUCCESS
INDICATORS
ACCESS

GOALS

PROGRESS

Improve, develop and
grow activities related to
outreach and recruitment.

Basic Skills
• Continued to support learning communities based on
student success data and increased opportunities to
create new learning communities for first-year students.
• Supported the revision of developmental course
sequences and addition of pathways through the
sequences, including acceleration, to maximize student
success.
3SP
• In coordination with the high schools, the Assessment
Center improved and streamlined onsite placement testing
for graduating high school seniors. This occurs every
spring.
• Outreach to high schools as well as other marketing
endeavors were improved to encourage a college going
culture among high schools and middle schools. A twoyear recruitment plan was developed. The college
continues to implement the plan which is reviewed for
relevance on an ongoing basis.
• Developed College Day for Juniors. The day is specifically
designed to introduce the college programs and services
to high school juniors. This event continues to be offered
each spring.
• Developed Viking SEA (Start your Educational Adventure)
Day for graduating high school seniors to help through the
matriculation (3SP) process – orientation, assessment,
educational planning and registration. This event takes
place on the first day of fall registration for graduating
high school seniors. This event continues to be offered
each spring.
Equity
• In Fall 2016, DVC hired the Interim Dean of Student
Engagement and Equity who is spearheading the
implementation of the First Year Experience. FYE outreach
efforts have been implemented and is in strong
collaboration with the Office of Outreach and Relations
with Schools.
• The equity Plan identified the need to develop Junior and
Senior Day Transition events to create opportunities for
concurrent enrollment and successful shift of seniors to
DVC. Since 2015, the Office of Outreach and Relations
with Schools has lead the implementation of the DVC
College Day (for HS Juniors) and the Viking Sea Day (for HS
Seniors) during the spring terms.
• Marketing materials will be developed both in print and
electronic.

Increase capacity and
access to orientation for
all students.

Basic Skills
• Provided guidance for developmental education English
and ESL students on the steps to register for next
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•

semester courses through the "Learning Center
Mentoring Project.
Supported the use of technology through tablets to
encourage developmental education English and ESL
course students to access and use online orientation and
enrollment steps in the Learning Center.

3SP
•

•
•
Improve access to classes
and timely registration.

•

Beginning in 2014-15 academic year, online orientation
was the primary tool used to deliver orientation
requirements to new students. Orientation through
Comevo is ongoing and new additional modules will
be available as they are developed with a total of five
modules. The other modules will focus on financial
aid, educational planning, student support services
and services specific to populations – veterans,
international, etc.
Spanish version available for online orientation
Rev Your Reg Workshops offer face-to-face
opportunities
Human resources were put in place to follow up with
students who do not complete 3SP activities.

Equity
• Opportunity for faculty reassignment was created to
research appropriate and relevant FYE elements that yield
high impact, and the write up of the First Year Experience
proposal. In fall 2015, DVC launched its first FYE Welcome
day attended by over 300 students. In fall 2017, DVC
hosted over 500 students for Welcome Day.
Basic Skills
• Provided guidance for developmental education English
and ESL students on the steps to register for next
semester courses through the "Learning Center
Mentoring Project."
• Supported a pilot effort to use of technology through
tablets to encourage developmental education English
and ESL course students to plan and register for courses in
the Learning Center.
3SP
• Beginning fall 2015, “Rev Your Reg” in person workshop
were offered. These workshops allowed students space
to complete the online orientation, assessment, and plan
English and math courses in one sitting.
• Offer Viking SEA Day to graduating high school seniors
on the earliest date of their priority registration
Equity

COURSE
COMPLETION &
ESL/BS
COMPLETIONS

Improve time-tocompletion.

Basic Skills
• Continued the revision of developmental course
sequences and addition of pathways through the
sequences, including acceleration, to maximize student
success.
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•

•
•

Strengthened partnerships with counseling and learning
communities to support educational pathways for
underprepared students to transition to transfer
programs.
Trained tutors in all disciplines in specific techniques for
tutoring underprepared students.
Supported tutoring and supplemental instruction for
learning communities in the PUMA Center and
supplemental instruction for Project Access.

3SP
•
•

Offer workshops for at-risk population on notetaking,
time management, learning styles, reading and writing
strategies, etc.
Implement an early alert system; in early stages of
Starfish Retention pilot and plan to expand in 17-18.

Equity

Improve time-toDEGREE,
completion.
CERTIFICATE AND
TRANSFER

OTHER COLLEGE
INITIATIVES

Increase professional
development activities
and opportunities that
support student success.

Improve and grow human
resource infrastructure.

Basic Skills
• Supported Project Access, a partnership between Adult
Education and Early Childhood Education, to create a clear
pathway with supports and guidance for students from
entry through certificate completion.
3SP
• Student Ed Planning tool shows progress towards
degrees and certificates; and "what if" options.
• Communication with undecided students to help them
choose a major.
• Implement early alert system; in early stages of Starfish
Retention pilot and plan to expand in 17-18.
Equity
Basic Skills
• Provided professional development training for faculty
through a Learning Center Summer Institute, conference
participation and activities for developmental education
Math faculty, and opportunities for shared learning
through the Developmental Education Committee
meetings.
• Expanded equity-based training to more faculty and staff
through the Umoja Summer Institute.
3SP
• Offered professional development activities related to
the implementation of the Student Success and Support
Program and follow-up activities for at risk students.
Equity
Basic Skills
• Funded additional tutors, supplemental instruction tutors
and leaders, faculty release time for pilot projects, and
additional staff support for PUMA Center and Learning
Communities.
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3SP
•

Infrastructure was put in place during 2014-15
to carry out planned activities. Adjustments
were made in 2015-16. Ongoing discussion,
review, and analysis took place for 2015-16 to
determine best practices in follow up
services. Additionally, discussion with the
Foundation for College Success and Student
Equity committees continued will ensure
collaboration and integration of resources.

Equity
• Through EOPS, a classified program coordinator was hired
to serve as key point person in developing support and
services for low-income students and foster youth at DVC.
The position created strong partnerships with various
college programs and services, especially with financial
and scholarship.
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Section 4: Summary of 2014-15, 2015-16, and 2016-17 Student Equity Expenditures

Total Allocation
Other Allocation: State One-Time
Prior Year Carryover
Total

2014-15

2015-16

2016-17

2017-18

$736,871

$1,473,850
$88,500
$326,322
$1,888,672

$1,473,850

$1,473,850

$661,140
$2,134,990

$1,025,908
$2,499,758

$736,871

Expenses
1000
2000
3000
4000
5000
6000
7000

%
38%
21%
19%
3%
18%

$114,056
$84,078
$57,036
$17,338
$138,041
$$$410,549

$405,729
$159,338
$174,153
$19,474
$142,516
$$$901,210

$425,730
$237,569
$211,070
$29,720
$204,993
$$$1,109,082

Balance

$326,322

$661,140

$1,025,908

$-

Carryover to Next FY

$326,322

$661,140

$1,025,908

$-

Monthly Academic Salaries
Monthly Classified Salaries
Employee Benefits
Supplies Expense
Other Operating Expenses
Capital Outlay
Other Outgo
Total

$999,903
$499,952
$374,964
$249,976
$374,964

%
40%
20%
15%
10%
15%

$2,499,758
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